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TABLE 1
Protected Class Policies
Characteristic
Frequency
%
Does your organization have its own employment
non-discrimination policy?
A
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B:3
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Protected classes included in the policy (check all that
apply):
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Documentation Requirements
for Domestic Partners
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TABLE 3
Documentation of Domestic Partnership
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IMPLICATIONS FOR PRACTICE

Frequency
113

%
=;;

2
:
1:

1;
4=
B;

5

;;

<

:3

13

<=

3

43

:

4=

14

53

@   &  
   ()*&     #  
        
              
,
       
         
9  #   ()*&  
       
   & 
     
    9  #  
        

         
   

SPECIAL THANKS
!  ",    
           
       *  F 

  C   /   C 4311
           
P  *  F 
  K 5
018 4311;::<

About the Authors:
James Wanek (Ph.D., Minnesota) is professor at
Boise State University. He teaches employee and labor
            
            
methodologies.
CONCLUSION
Gundars (Gundy) Kaupins (Ph.D., Iowa) is
&  123     &
a department chair and professor at Boise State
!  ,  $.      
             
   ()*&   
Human Resources (SPHR). He teaches human resource

 9      
management. His publications include over 200 articles
            #   in training and development, Baltic studies, and human
      
resource ethics.
      & 
Malcolm Coco (DPA, Nova Southeastern) is a

       
professor of human resource management at Abilene
        
Christian University and directs the College of Business
 &  #    
             
""        
a Professional in Human Resource Management (PHR).
    ()*&     
Dr. Coco is the author of over 50 survey-based articles on
management, human resources, and international human
resource management.

6

